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This study contrasted current job situations and 
existing vocational training prbgraiii enrollments for males and 
fei^ales within clerical^ data processings and technical ar 

industry. All: vocational school? located in the eight northern 

pa^^ishes of Louisiana were surveyed concerning the numbers of males 
arid females enrolled in clerical , data processing^ and technical 
specialty programs of study. Lik^wise^ a representative number of 
comparii^s located in the same parishes were •random! and 
surveyed concerning the numbers o| employees by sex currently 
functioning within the representative voca^tionai areas. Data were 
analyzed and v showed that Vocational-technical schools cohtihixe tO' 
train higher percentages of f eimales than male^. for traditionally 
female-dominated career ^posifions an have ih'^reased only slightly^ • 
the percentages of females being trained for traditionally 

male-dominated career positions • The two ^xcepti^bris to these ^ 

practices w^re in programming, where there was a^ sigril|^icarit^ increase 
in percentages of females bfiirig trained for this traditionally . 
male-dominated position, arid iri guaritity fbbds,^ where there was a 
sighificajit increase in perceritages of males being trained for this 
traditiori^ally f emale-dbmiriated pbsitibri. The findings suggest a trend 
whereby greater riuihbers bf females aire being trained for mariy oL the 
traditionally male-dbmiriated positions, al^though these numbers have 
riot sigriif icarit'ly reduced the current discrepancies that^ exist among 
males arid femalea currently employed in these positionsj^^^ At the same 
time, males are ribt_mpvirig into^ traditionally female-dominated 
pbsit ibris. (Authbr/KC j 
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ABSTRACT . 

* ' _ 1 * «i 

This study contrasted current job situations and existing vocational 

training program enrollments for males and females within <:lericai, data 

processing, and technical areas of industry. 

All vocational schools located in the eight northern parishes 

Of Louisiana were surveyed cbhcerhihg the nxjmbers of mafes and females 

enrolled in clerical, data processing^ and tebhhical speciaity programs 

of study. ^ LiJcewise, a represahtative number of calnp^lnies located in ihm 

saiiie parishes were rahdbinly selected and surveyed concerning the numbers 

j3f employees by sex currently functioning Within the representative ^catidrial 

areas. " - 



Analyses of the suzrvey responses provided the proportionate numbers 
of. persons by sex training in each vocational area and the prdpbrtibhate 
nambers of persons by sex currently employed in eath repres^eritative area. 
Additionally, the findings of f^ed insights -into the vdcatibhal training- 
working relationships that contribute to contihueS sex discrimination hiring, 
practipes within these v^^catioas. • . . . 



Introduction • v 

The purpose of sex equity is 'to guarantee aii individuals a J>blicy 

of non-disc ilrtiilat ion for employinent on the ba§is of sex under Title, IX - 

Federal legislation, " ' '^-^ 

Presently the respdnsitiiity for iinpieinenting af f iiTnative action 
« • -- ^ ' . ' ' - 

policies in Louisiana to ensure sex equity dUring hiring resjs with the' 

em|)lbyer, Oftehr empldyers arp limited in t^^eir selections for vbcatibhal 

positions by the numbers of male arid female applicants. This limitation 

.may be directly r^el^ted to the number of students, of each sex graduating 

from vocational schools and may be contributing to Atfie unequal numbers o? 

employees by- sex within industry. ^ 

Research comparing the proportions of males and females that are - 

» training for certain occupstions with the proportions of males and ' * 

females currently employecl in the sasie occupations has been non-exist'ent 

to date. Apparentlyr it has been assumed that sex equity will result by 



pressuring Companies into hiring and promoting members of the ' nbn-traditloilal 



l-t^a 

sex grbup. This progress has been slow. 

■ * 

One jJbssible explanation for the slow progress might be that those 

who supply the trained laborers to the industries (i.e. r the vbcatibnal- 

_ " "■■ _" ~ " " " _ " " _ _" *^ 

technical schools) cbhtinu^ to maihtairi sex-dbihihated training prbgrctms*. 

f * 

This was supported by a recent study Joseph, 1983) in which many of the 
yocatiohal-technical school programs in Louisiana were* blear ly dominated 
bygone sex group or .the other. When industries desire to hire' hew employees' 

to ffii S^aSancies, the pools of avaiiabie* gained male' and female applicants 

^ _. ^_ _^ ^ ^ ^ 1 

are often proportionate to the existing i numbers of employees in. those positions 

^ 1 *_ 1 

ThuSr companies ar^ presented with a conflict 'T^etween hiring more menders from 



. - • 2 

thM3 ndri-traditidnal sex grdupis for vacancies while maintaining a policy of 

equal opportunity where all appliccints are treated equally. 

The f eiSearch described here investigated the existing number of males 

arid females, currently employed iri certain occupational positions as well 

as those currently being trained for those same type pbsitibhs,' The bccupa- 

' tibhaj. and traxhxhg positions examined were in three major areas: clerical^ 

data processing > and technical specialty. The original proposal indicated 

a|i intent to examine administrative positions as well. However, after initial 

investigations, i-t ^became, apparent that there were no training programs in 

vocational- technical schools for administrators, and that most admin'tstra- 

tors received their educations from universities Either than from technical 

schools. , The decision. was made *to drop administrative positions ^fifom the 

study and to add numerous technical specialty positions. This explains 

the slight deviation in the study from the original research proposal. 

V, ■ #»• - * 

— , - J- ' 

PrxM^edufe " ^ . ^\ If % '''' 



This study was conducted during spring 1983 and included all 19 
vdcatidhal-techhical schddls in' the ndrtherri Louisiana area of which 15 
schools, or 79%, participated.-; Additfdnally, _industries^ in the area were 
selected to participate in the stu^y- This prdc^ure ihvdlVed^ collecting 

and grouping company twines by the dccv^atibhal^ a^^s being examined f rbm 

• i ■ * 

the Alexandria, Monroe^ Rustbh^ and Shrevepbrt telephone books ' yellow 
pages sections, and then randomly selected 25% o^ the companies from each 
groupihg were applicable. A total of 24 companies isi the northern Louisiana 
area ..were s'eiected of v^ich' 18- companies, or 75%, participated . 

Each school. and company selected j^ere sent an introductory letter 



(see Appendices A arid B) , a questibrihaire, arid a stanjped return ^self*- ' 
addressed erivelbpe. Schools were asked to complete the questiohhaire 



with current riumbtefs of full-time male arid female students enroii^d in 

\ • - 

I . _!L_ 

numerous training areas (see Appendix *e) Companies were asked to complete 
an identically formatted questionnaire with numb^Js ^of full- time male and 

female persons employed in numerous occupations iske Appendix D) . 

' . , _ _ _ _ _ ' '\ ' ' _ _ * _ ^ 

Each participating school and company received a deadline by which 

. ' / ■ ■ - • . _ ,, ' ' 

time it wai? to have completed and returned the questibririaire. Telephorie 

jt » 

f bUbvkips were used to encourage, participation of thbse schools arid' cbmpariies 
that miss^ the deadlitle. This procedure. maximized the riumber of returried 

qu^estibririaires, * ^ • ' 

_- i - _ - _ ^ _'- - _ 

Return^d^questiorinaires were coded arid eritered iritb a computer ^^ta 

^file. SCTie were received with questibriable eri1iri6s that^eqilired clarifica- 

tiori. For example, two: cbmpariies indicated bri the returried questionnaire^ 

^ ^" L*. , . / L 

that their employees fxinctibried in more than, drie type position/ Wxen contacted 

__ _ jr^_ 

by phpne, both stated that Wuch practices were due to the small sizes of their 



operat^iprt. Nevertheless, to avoid violating the mutually exclusive assumption 

: ■ T 

for tne chi-square test of independence, it was decided not to use these two 

_ ^_ _ ' . h J ; •^^ _ ' , / 

'questionnaires requiring clarification. , ' - ^ 



All particxpatihg* companies and schools were provided the option to 
receive the results of this study. Those that were interested were mailed 
a copy of the final 'report. , 



The clii-sguare test of independence was used to make the $tatistical 



cbitiparisbris bf the male-female' frequencies in the school (i.e. training)/ 

< _ * 

atid iridustry (i.e. wbrkiri<^) rampl^. The Fisher Exact test bf probability 

X2 tail) w^ applied when ariy exp^ted cell frequericy iri ^2x2 coritirigericy 



table was less than 5. An alpha ^level of .IDl was adopted in interpreting the 
statistical significance of test results. ' - * ' ^ . • ^ • 



Results 



. The data were first analyzed within the thr^ major occupational areas 

- _ ■ L ' _ ' . - '_ . ■ \ - 

of the questibfihaire: the office area, the data processing area, and- the 

_ _ * ■ • i_ . ^ ■ _ __ ^ ' _ ' ' ' 

technical specialty area^v Table 1 contains I the frequencies and percentages 
o^l^ales* and females within the. industrial and school categories' of each type 

_ : _ _ . — _^ • _ ^ 1 _, _ _> 

office occupation position as well aS ^the statistical test(^) that applied. 
Analyses indicated" that differei^ces between' industrifes and schools were small 

- - ^ . ^ ■ < ' ■ , 

and not. statistically significsimt. ' , v - 



- ^ ' Table 1 

_ ^ / . . ... 

Fre^encies and Percentages pf Males^ahd Feznales in 
Office Occupation^ of Surveyed Industries and Schools 



Office Occupations 


industry 
• f. % 


f % 


— \ : 

* Statistical 
.Test 


Clerk Typist 












' Females ' 




162 


100 


22^ • 99' 


-2 - ^ 

' X Note 1 


Male's 


1 


. ' / 0 


0 


/ 3 . 1 


Fisher's ».p ^.001 
Result = NS^ 



Secretarial 

Females ^ 
Males ^ 

Accountant ^ 
Fem^lf^s 
' Mal€ 



^1 ' 100 
V 0 0 



132 100 
0 0 



^1 



H 

10 



70 
30 



' 29 IS- 



Fisher's = Note 2 
Resiilt ^ NSD 



•Fisher's *:P<.07 
Result = NSD' 



Ndt^ 1- Chi-Squar^ test of indespendence was hot used analyze these data 
due to at least % cell containing ze^ frequencies, which 'violates 

6h_e of the assumptions for this statistical testi 
__ *_ _ 2_ _ . _ . : .__.__ •■ _ _ _ ■ 

Note 2 Fisher's Exact Test was ildt calculated due to the fact that 2. cells 
contained zero f reqiiericies. 



ERIC 



* * ft 5 

- , Table 2 contains the frequencies arid percentages of- males and feSaies 
. within the industrial arid school categories of each tyi>e data processio^ 
position as^ well a^ the statistical test JsJ thai: applied, toaiynes indicated 

. _ -r _ _ _ _ _ _ _ I • 

that there was a sigriificarit: difference between males and fenaies training to 

_ _ _J_ 2- - 

be, ari^mf5lbyed as, prbgraihmers (^J - 15-753, p<.Oi). Proportionately, more 

_ _ _ _ ^ 

females were trairiirig for the nbrijially "male dominated" pro^rairaning position 
thari were males, the difference between industries and schools in the other 

^ ; • V _ _ , 

type data processing positiona were small and not statistically significant. 

Table 2 ' 

V • ^ ■ ■ \ _ . •■ ^ 

E?^^^^'^^^^^^ **^^ Pofcentages of Hales arid Females in 
^ Data Processirigj PositioHs^of Surveyed Iridusstries and Schools' ' • 

Industry School ' ^ , 

Data Processing Positions f % f % statistical 

—- — . ' Test 

Computer Operator ^ ^ ^ : ' 

"r^ies 7 35 f 100 X « Note 1 . 

, ' Fisher 's = p ^ . 31- 

Males 13 65 0 '0 Result = NSD 

/ 

Data Entry ^ . 

Females , . -28 iOO 8 89 = Note 1 i 

^ Males * ' ^- ^ 0 0 1 11 Fisher's =_p<:01 

. Result ^ NSD- 

Programmer 

> Females 1 4 14 58 = 15.753/ pi^.OOl 

MalS^ . ' ^ ?2 96 10 42 ^ Fisher's ^ p^.OOl 

^* " Resiklt = SD . 

— — — — — ~ y ■ — ■ — - _ 

Note 1, Chi-square test of independence was not used to analyze these data > 
due to at least 1 cell contairiirig zero frequencies, which violates 
one of the assumptidris for this statistical t€Lst» 

i .V - ■ •■ ■ . 

, ■• ' ■ 10, 



T^le 3 contain^ the frequencies and percentages of males and females within 
S^he industrial, and school categories for several technical specialty positions; 
^SiV^ll the ;^tatistical 'test(s) that applied. There was a significant 

difference between males and fahales training to be, and anpioyed as, quantity 

2-' - ■ 

food professionals JaC - 28.659, p<.dl). Proportionately; ^ more males were 

training for the hprxnally "fmaie dominated** quantity food positions than were ^ 

females. ' The difference^ .between industries and schools in the other type 

technical specialty ^sitions were small and not statistically significant.. 

.* - Table 3 . 



y - - ^ 

Frequencies and Percentages o& Males and Females in 

Technical Specialty Positions of Surveyed Companies and SchbbJ.s 



Technical Specialty Positibha 



SchoojL 
1 S 



Statistical 
Test . ^ 



Air Cbhditionihq 

Females « - 

Males 
^ J^utb Mechanics > 

Fonales 

Males - 
Dietetics 

Females 

Males 
Drafting ^ ^ 

Finales 

Of 

Males 
Electronics 
Femal&s^ 
Males 



Females 
Males 



0 

13^ 

0 

; 24 

12 
11 

.1 
6 

. 0 
9 

^ 1 

3 . 



0 2 1 

100 138 99 



0 6 2 

idd 336 98 



52 
48 

14 
36 



Q Pd 

0 0 

.34 32 
72 68 



0 17 6 
Idd 247 94 



25 
75 



7^ 54 

6 46 



%^ « Note 1 
Fisher *s « p'.^. 33 
Results - WSb 

- Note 1 : __ 
Fisher's = p<,67 
Results = NSD 



Note 
^Note 2 



v2 

^ • Note 1 
Fisher's = p^*,io 
Result = NSb 

V 

*; = Note 1 ^ 
Fisher's ='p4,«69 
Result = NSD 

= Note 1 
Fisher's = p<^.67 
Result = NSD 
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T?sble 3 (Con't) 



: > • . " Industry; 

technical Specialty Positions f % 



School 



Statisticai ,.: 
Test 



Femal^ls 

Males ^ 
Qaantity- Tx>o^ 

Feinales 
: Males >. 
Welding \ 

Fexa&ies 

Males 



^70 96 

21 4 

123 71 

SO 29 



501 96 

23 4 

12 27 

32 73 



0 0 8 g 

152 100 371 98 



m o^oos, p <>g3 

Fisher's » p ^ .81 



Result 



NSD 



m 28.659, pjf. 01 
Fisher's » p <.0i 



Results 



SD 



X2 



Note ^1 
Fijher's - p <.13 
Result « NSD 



Note 1 Chi-*square test of ihdepihdehcc was hot use^ to analyze these data 
data ^due. to at least 1 cell containing zero frequencies # which 
violates one of the assumptions for this statistical test. 



Note 2 Of the sampied schools in ^his stijdy, hone reported students enrolled J 
in the dietetics ^program. It wa^s verified that hone of the . schools T 
offered a prograim in dietetics. ' . ' j 

tastiy, tith ]^sitions were grouped and analyzed as either tfaditibnaliy 

male-dominated positions or as traditionaiiy femaie-dbminated positions, ila 

this study ^ the male- dominated positions consisted of the computer bpera^^. 



prograinmer, air-conditioning, auto-raechanic, drafting, electronics, graphic 

arts, and welding positjjonsi There w^s no significaht difference between . 

. . . . . . . . . . _ 2 

males and females training for or employed in^ these positions (X =• 3.331;,* 

p ^ . 07) although there was a hotfiLceahle difference between the percentages * 

of fanales working ih> and training for, feaditibSally male dbmihated positions, . 



r 



from 4% to 7% respectively (See TcLble 4) . 
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Table 4 

Frequencies and Percentages of Males and F^al^s in 
Traditionally All Male-^Dbmihated Pbsitibhs 







Ind^3t^y . 
f ^ % 


School 
f % 


Statistical 
Tests 


* 


Females _ 
Males 


N 


10 
242 


4 ^ 
96 


90 
1180 


7 
93 


li « 3.331, pi.07 
• Fisher's = p^.OS 
Result a NSD 





The female-dominated positions consisted of the cleric typist, secretary/ 
accountant, data entry, nursing, arid quantity food positions. Th^gg^was no 



significant differences between males and females training for or eiSipldyed 

^-if^C"^ _ _ . __ 2 - 

in these positions (X = 0.331^ p<«56). \here appeared to be a consistency 



between percentages of males al?;^ females working ih> and training for^ the 
traditionally female domihated positions (see Table 5). 



^ Table 5 

. 

Frequencies and Percentages of Males and Females in 
Traditionally All Female-Dominated Positions 



Sex 



Industry 
f V 



, School 



Statistical 
Tests 



Feihales 
Males 



877 
81 



92 
8 



104S 92 
88 8 



^ - q.331, p^.57 
Fisher's - p< .62 



Result 



NSD 



' ' • ..... , 9 ■, 

Discussion * * 1 

• _ 

Generally it appeared that vbcabtibhal-technicai schools continue 
tio train higher percentage^ of females than males for trifilitionally female- 
dominated career positions aitd have increased only slightly^ the percentages 
of females bei^ trained fdr^ traditionally male-dominated career pb'sitibhs. 
The two exteptioris to these practices were in programming, ^here there was 
a si'gnificarit increase in percentage of females being ^trained for the traditionally 
male-dominated posit ibh, and in quantity foods, where there was a significant 
increase in percentages of males being trained for the traditionally female- 
-donrihsTted pSsitioh, tSmb Tindings^were generally supported by^a recent 
status report (Joseph, 1983) . ' 

The bindings suggest a trend where greater numbers of finales are ^ 
being ^trained for many of the traditional'fty male-dominated positions, although 
these numbcsrs have not significantly reduced the current discrepancies that 
exist among males and females currently employed in these positions.' Algp, 
there is a consistency in the percentages of males training and working 
in traditionally .female-dominated positions, suggesting that more males are 
not being attracted to these positions. 

T^ie implications of these findings are worth noting. First, industries 
have been expected to fdllSw specified hiring practices designed to eliminate 
sexual . discrimihatibn, and often have been pressured to fill vacancies with 
qualified members from the ;h^n--tradi^ibhal ^ex graup. If the yocatibhal- 
technical schools, which are the primary sources of trained labor for these 
industries, do hot provide increased percentages of trained members from the 
nbn-traditibhai sex grbups in these pbsitibhs^ the industries will cbhtihue 
to be unable to afford equal bpporttanity to its ertiploymesnt applicants. Alsb^ 



these discrepancies in ntanbers of amale and female applicants perpe^tiiate the 
idea that preferential considerations are given to members from one sex ^roiip 
over the other. Only when the percentages of trailed male and f'erhale applicants 
available for such positions becOTie isiore equitable will industries be able to 
offer equal opportunities regardless of the sex of the person. 

Second, it is important to uhdei^^^tahd why male-dbmihated pbsitibhs 'are 

■ . _ A _ _ _ _ _ _ _ . _ ' _ 

itidre attractive to females, while fanale-dbmihated positions generaiiy are 
hot as attractive to males in hbrthern Louisiana, .trronicaliy , the national 
trend suggests that males are eht&ihg hbh-tradit^^ programs at a more 
rapid- pace than are feraaies. However, the trend in northern Louisiana appears 
to be different. Does this regional trend suggest (1) that women are striving 
for equality, recognition, and respect by entering trauaitionally male-dbmihated 
career positions and "proving" ;theraselves; (2) that women enter these positions 
for economic reasons because such positions are more profitable; (3) that wdcneh 
are attracted to traditionally male-dominated positions for other reasons such 
as career opportunities, advanceaaent, etc.; or (4) that males experience identity 
problons by entering into traditionally female-dominated positions. These issues 
ctre important to address but are obviously beyond the scope of this study. 

Third, vbcatibhal-techriical schools may be ihadvertehtly cbhtributihg | 
to sexual discrimihatibh by cbhtihuihg to maintain sex dbmihated training | 
programs, it is ixhpbrtaht that these schools examine their recruitment and i 
vocational cbxmselihg procedures tb determine whether sexual biasing exist\ 
which may be influencing members bf one sesC" grbup tb train only for certain 
pbsitibhs. Are t^e recruiting materials for the auto mechanic training program 
briented tbward attracting males while the materials for the hui>sihg program 
designed tb ent:^ce the females? Such subtle inferences may be having noticeable 



and perhaps iongiasting effects bh^ef forts to resduc^ sexual discriihihatibn 
in working situations ; 

* . ; i__ ^_ : 

It is important to remember when interpreting the resxiits of this 
study that the data were collected from companies ^'Snd vocationai-technieai 
.schools in the northern parishes of Louisiana. The ability to gene^lize 

/ 

findings rnay be limited to companies arid schools of similar geographic location. 
To support the generalization of these findings, 'it is recommended that a 
similar study be conducted ^thrbughbut the State (|t Louisiana. Such a study 
would indicate whether the findings are representative of the region from 
which th^e data were collected or of a statewide trend. 

Since a random selection procedure was usedpto determine which 
ccsnpanies were afforded the opportunity to participate in the study, ho 
systematic biasing result^ during the selection process; Such a procedures 
also reduces the prdbabiiities that^ii of the larger cOTipanies in the region 
would be surveyed. This explains why- the companies that participated ranged 
in size from 2 employees to 724 employees, and why theire were low frequencies 



of males and females in some positions • 1 1 ^^ ^ recommended that in future 



studies, the procedure be altered to randomly select 50% of the available 
companies instead of the 25% as used in this stud5^ This would increase the^^N;^ 
probabilities that itibre of the larger companies would be included amor^jg those 
companies surveyai and prbvide larger frequencies of males and females working 
in the E>6sitiohs being examined. 

In summciry^ the findings bf this stiidy are consistent with a recent 
status report H^^bseph, 1983) and went one step further by exposing the relation- 
ship between training and emplbymeht trends fbr males and females in northern / 
toaisiana. 
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APPENDIX A. 



Louisiana, T^eh University 

^ehaviCTBl S^enees Box 10048 Riistbn, LA 7127^ 



PROGRAMS IN: : i 

COUNSELING ^ . 

HUMAN rtFLATIONS * ' >^ 

PSYCHOLOGY . • , * « 

SPKCIAL EDUCAtioN 

' i May 13, i§83 A 



■ .'^ . V / . _ _ _ 

We are currently examining thp numbers of full ;^ime male and female 
students who are enrolled in technicai, training programs ahcd the 
probabilities for careers iri the nortiherh Louisiana industries. Your 
institution has been sW^^ted in bur study and we hope that 

ybii/wilX par^cipate in the prbjecjt: ^ 

Yourr f^rticipatibn will consist of compl^^hg the attached cjuestiohhaire' 
w$ich was designed Jtp mihinize ^h^ work re^^r^ tcr ccmple-te. A st:aniF>]fed- 
addressed eiiyelbpe h!^ included to reti^n^\he c<^i^leted c[uestibnhaire.' 

You are asked to return th^questiohhaire ^Jay 20^ 1983. J 

- - -_ _ ^- -_ . _ _ _J 

All data collected will be confidential. Ihfbrmatidh from part|.cipating 

Schools will be grbuped and analyzed together so that ho single institution 

will be identified. Therefore^ ybu are asked to report your * da ta_)(as 

acciirately as possible.^ 

The ^sults of this^ study will, be made available to ail participating 
institutions upon request. To receive the results when availabie; 
enter;-*your address on the bot^^om of the completed questionnaire- 

Thank you for your cooperation in this study; 

Sincerely, ' ' 

'\ , * ^_ ■■. - - • . ' ■ ■ 

Margaret Cols^in " • Daniel . W. Prior, Ph:D. " 

Project Director ^ * . Research Analyst 



( 



Beh&vibral Sciences Box 1D048 Rustbh. LA 71272 

- - ■■■ . ■ ■ 

PROGRANIS IN: 

COUNSHLING . ' ( - . ■ 

HUMAN RELATIONS . '-'rr V ^ - 

PSYCHOLOGY * ^ ^ ^ 

SPECIAL EDUCATION ^ r - i: 

. : — - ' . ' 

' May 3^ 1983 

- / . ' 

D^r Persdrmfel Manager: , J* . 

^ ■ ' . . ' > ' . ^ - ' ^ • . " 

We are currently examining the ntunbers of :^11 time 'male and ^ 
: female students who are enrolled in technical training prbgframs 
and the probabilities for ^areers in the northern Louisiana 
Indus tri^s. Your cpihpMj^^ts _ been rahdc«hly selected in bur 
study and we hope that you will participate in the project* 

Your participation will consist of cdmpletihg the attached 
questiprmaire, which, was designed to minimize the work required 
to bon^iete. A Atampedr address^ envelope has been included 
tS return the completed questionnaire. You are asked to return 
the questionnaire hf May 20/^^1983. 

ftli data collated will be conf idential. Information f rom' particStatihg 
industries will be grouped and analyzed tbgeth^^sb that ho sihgije 
institution wiii be identified. Therefore, ybo are>)asked to report^ 
your data as accurately as pq^ssible. / -w 

_ I : : : 

The rej^ults of this study will be made available to all participating 
ijist^utions upon request. To receive the results when available,* 



enter your address on the bottom of the completed questionnaire; 
""^^P^ank you for your participation in this study. . 
Sincerely, - ^ . 

Margaret Cblyih Daniel /Prior, ^h.D. 

Projebt Director^ Research Analyst , 
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. GAaEER-TRMNINiS QUEST^^ ' . 

. ' ' , LOOISIANA TECH UNIVERSITY 

please enter the tiumbers of full time male and f e male students that your school 
currently has enrolled In the training programs listed below. If^du do not 
have some of these type training prdgfams in your school^ leave the corresponding 
spaces blanks * ^ 

OFFICE OCCUPATIONS TRAINING 



Females Males 



Clerk Typist Training 
^gecreta^l^l Training 
Accountant Training 
btfaer(i^ecify) 



DATA PROCESSING TRAINING 



Computer and Console Operator Training 
Data Entry Equipment Operator training 
Programmer Training 

ITt^r (specify) > — 

J 



TECHNICAL SPECIALTY TRAINING 



Air Condi tibhihg 
Auto Mechani^ • 
Dietetics . . . « 



Drafting . • .... . . 

Electronics i . . • • 

Graphic Arts 

Nursing . . . < 

Quantity Food Occupations 
Welding ......... 



TOTAL STUDENT ENROLLMENT (all programs) 



If you desire a copy of. the results of this study, enter your mailing address below. 
Thank you for your cooperation in completing this questibhhaire. 



CAREER'OCCUPATION .QUESTIONNAIRE 
LOUISIANA TECH UNIVERSITY 



Please enter the numbers of full time ^raaX e a ncl f e male persons that your company * 
currently has employed in th€i dccupations listed below. If you do not have some - 
of these type dccupations in your company, leave the cdrrespbndihg Spaces blank. 



Clerk Typist . . 
Secretarial . f. 
Accountant \ , 
Other(st)ecify5 



OFFICE- 



Females 



Males 



DATA PROCESSING OCCUPATIONS 



Computer and Console Operator 
Data Entry Equipment Operator 
Programmer • . . . . • • • • 
Other (specify )- 



TECfiWiCAL SPEClAtTY OCCUPATIONS 



A±r- Conditioning ^. \ . . 
Auto Mechanics • • • • • 

Dietetics ........ 

Drafting 

Electronics . . . . . *- .* 

Graphic Arts ...... 

^Nursing 
Quantity Food Occupations 
Welding . f ..... . 



TOTAL NUMBER ^F EMPLOYEES (all occupations) 




If you desire a copy of the results of this study, enter your mailing addresp "below. 
Thank you for your cooperation in completing this questionnairei 



_^^±l±Tig address_ 
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